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•»Automotive Service Station Agreement
o f
Automotive, Petroleum and 
Allied QnduAtrieA CmployeeA Union iocal 618
AFFILIATED WITH
International Brotherhood of Teamster*, Chauffeurs, W arehousem en &  H elpers of A m erica
V ^ i
Standard
This U nion Shop Card shall be displayed at Stations w here ALL w ork perform ed is by 
U nion Members and the em ployer has signed the R egular Shop Card Contract.
NOVEMBER 1, 1958 TO OCTOBER 31 , 1963
M ade an d  e n te re d  in to  b y  a n d  b e tw e e n  E M P L O Y E R  S IG N A T O R Y  H E R E T O  h e re in a f te r  ca lled  th e  “ E m p lo y e r" , a n d  
A U T O M O T IV E , P E T R O L E U M  A N D  A L L IE D  IN D U ST R IE S E M P L O Y E E S  U N IO N , L O C A L  6 1 8 , h e re in a f te r  ca lled  th e  
“ U n io n " . ,
T h is  A g re e m e n t sh a ll b e  b in d in g  u p o n  th e  su c c e sso rs  a n d  assig n ee s  o f  th e  p a r t ie s  h e re to . S h o u ld  a n y  d iffe re n c es  
a r ise  w ith  re sp e c t to  c o n tin u ity  o f s e n io r ity , o r  to  e a rn e d  v a c a tio n s  o r  to  a n y  o th e r  r ig h ts  o f e i th e r  p a r ty  e s ta b lish e d  
h e re u n d e r , b y  re a so n  o f a n y  c h a n g e  o f le g a l s ta tu s , o w n e rsh ip , o r  m a n a g e m e n t of E m p lo y e r , th e  p a r t ie s  a g re e  th a t  
th e y  w ill m ak e  e v e ry  re a so n a b le  e f fo rt to  e ffe c t a  s e tt le m e n t th e re o f , a n d  d u r in g  su c h  p e r io d , th is  c o n tra c t ,  a ll te rm s  an d  
p ro v is io n s  th e re o f , sh a ll re m a in  in  fo rc e , a n d  th e r e  w ill b e  n o  lo c k o u t b y  E m p lo y e r a n d  n o  s tr ik e  o r  w o rk  s to p p a g e  
b y  U n io n . In th e  e v e n t d isp u te  e x te n d s  30  d ay s  p a s t  th e  e ffe c tiv e  d a te  o f su c h  c h a n g e  o f le g a l s ta tu s , o w n e rsh ip  o r 
m a n a g e m e n t, e i th e r  p a r ty  m ay  se rv e  n o tic e  u p o n  th e  o th e r  fo r  im m e d ia te  te rm in a t io n  o f th e  A g re e m e n t.
T h e  E m p lo y e r a g re e s  th a t  a ll d u tie s  co m in g  u n d e r  th e  ju r isd ic tio n  o f o r  spec if ied  in  th is  A g re e m e n t, sh a ll be 
p e rfo rm e d  o n ly  b y  m e m b ers  in  g ood  s ta n d in g , c a r ry in g  th e  re g u la r  w o rk in g  c a rd  o f A U T O M O T IV E , P E T R O L E U M  
A N D  A L L IE D  IN D U STR IES E M P L O Y E E S  U N IO N , L O C A L  6 1 8 , u n d e r  th e  fo llo w in g  co n d itio n s :
*  A R T IC L E  I
U n io n  S h o p , N ew  E m p lo y e e s , D u e s , J u r isd ic tio n , S h o p  C a rd
S ec tio n  1. U N IO N  S H O P ----A ll em p lo y e e s  co m in g  u n d e r  th e  ju r isd ic tio n  o f th e  U n io n  m u s t b e  m e m b ers  of th e
U n io n  in g oo d  s ta n d in g . W h e n e v e r  n ew  o r  re p la c e m e n t em p lo y e e s  a r e  h ire d , th e y  sh a ll e i th e r  be m e m b e rs  in  good  
s ta n d in g  o r  b e c o m e  m em b ers  a f te r  th e  3 0 th  d a y  o f e m p lo y m e n t, a n d  as  a  c o n d itio n  o f c o n tin u e d  em p lo y m e n t, sh a ll 
re m a in  p a id -u p  m e m b e rs  in  g oo d  s ta n d in g .
S ec . 2 N E W  E M P L O Y E E S  —  R E F E R R A L  A N D  R E G IS T R A T IO N  O B L IG A T IO N S — It is f u r th e r  u n d e rs to o d  an d  
a g re e d  th a t  th e  E m p lo y e r  sh a ll c o n tin u e  to  in fo rm  th e  U n io n  w h e n  th e y  h a v e  n e e d  of a d d itio n a l o r  re p la c e m e n t 
em p lo y ees  a n d  th a t  th e  U n io n  m a y  h a v e  th e  r ig h t  an d  p r iv ile g e  to  re f e r  to  th e  E m p lo y e r  its  m e m b ers  a n d  th e  E m ­
p lo y e r  sh a ll h av e  th e  r ig h t o f se le c tio n  o r  re je c t io n  p r in c ip le  in  effec t fo r  a p p lic a n ts  fo r  e m p lo y m e n t n o t m em b ers  
of th e  U n io n .
A ll em p lo y ee s  m u s t r e p o r t  to  th e  U n io n  o ffice  in  p e rs o n  b e fo re  th e  firs t o f th e  m o n th  fo llo w in g  th e  d a te  o f em ­
p lo y m e n t to  co m p le te  e n ro llm e n t c a rd s  a n d  fu rn is h  p e rs o n a l d a ta  to  th e  U n io n  fo r  c o v e ra g e  u n d e r  H e a lth  a n d  W el­
fa re  a n d  o th e r  b en e fit p ro g ra m s .
S ec . 3. D U ES D E D U C T IO N — E m p lo y e r  a g re e s  to  d e d u c t re g u la r  m o n th ly  d u es  su ff ic ie n tly  in  a d v a n c e  in  o rd e r  
to  fo rw a rd  sam e to  th e  U n io n  o ffice  n o t  la te r  th a n  th e  2 0 th  of th e  m o n th  fo r  m e m b e rs ’ fo llo w in g  m o n th ’s d u es, p ro v id e d  
th e  em p lo y ee  s ign s p ro p e r  a n d  le g a l a u th o r iz a t io n .
S ec . 4 . JU R IS D IC T IO N ----T h e  E m p lo y e r  a g re e s  th a t ,  w h e n e v e r  p o ssib le , a i l  w o rk  c o m in g  u n d e r  th e  ju risd ic tio n
o f th is  U n io n  sh a ll be p e r fo rm e d  b y  m e m b e rs  o f th is  U n io n  w h e n  h e  p u rc h a s e s  s to c k , m a te r ia ls , e q u ip m e n t, su p p lie s , 
in c lu d in g  th e ir  d e liv e ry , o r  sen d s  w o rk  o u t.
( a )  H E A V Y  T O W  T R U C K  O P E R A T O R S — S erv ice  S ta tio n  em p lo y ee s  w h o  a re  p e r fo rm in g  H e a v y  T o w  T ru c k  
d u tie s  w h e re in  th e y  a re  to w in g  fo r  o th e r  firm s, su c h  as  tr u c k  lines, C a r  D e a le r  A g e n c ie s , e tc ., sh a ll rece iv e  S p e c ia l­
ized  O p e ra to rs  r a te  fo r  th e  h o u rs  s p e n t in  p e r fo rm in g  th e s e  d u ties .
( b )  M E C H A N IC S — S om e S e rv ice  S ta tio n s  m a y  em p lo y  q u a lif ied  jo u rn e y m e n  M e ch an ic s  w ho se  d u tie s  a re  so le ly  
th is  ty p e  o f w o rk  a n d  p e rfo rm  n o  w o rk  w ith in  th e  S e rv ic e  S ta tio n  c lassific a tio n . T h is  ty p e  o f e m p lo y ee  sh a ll be p a id  
in  a c c o rd a n c e  w ith  th e  te rm s  a n d  co n d itio n s  o f th e  c u r r e n t  S ta n d a rd  A u to m o tiv e  A g re e m e n t. H o w e v e r, a n y  a n d  a ll 
em p lo y ee s  w h o  p e rfo rm  a n y  w o rk  w ith in  th e  c la ss if ic a tio n  o f th e  S e rv ice  S ta tio n  In d u s try  m u s t b e  m em b ers  o f L ocal 
6 1 8 , re g a rd le ss  o f a n y  o th e r  U n io n  affilia tio n .
( c )  W O R K IN G  E M PL O Y E R S a g re e  to  e m p lo y  U n io n  h e lp  fo r  a ll o v e r  4 8  h o u rs  p e r  w eek  th a t  s ta t io n  is o p e n .
S P E C IA L  N O T E : It is n o t  th e  in te n t  o f th e  U n io n  to  p re v e n t  th e  E m p lo y e r  f ro m  c o n tra c t in g  to  p e rfo rm  w o rk  fo r  
o th e r  E m p lo y e rs , h o w e v e r, w h e n  su c h  c o n tr a c t  is e n te re d  in to , th e  h ig h e s t s ta n d a rd  of th e  tw o  c o n tra c ts  w ith  re g a rd s  
to  m in im u m  w ag es , h o u rs , co n d itio n s  o r  o th e r  b en e fits  sh a ll  a u to m a tic a lly  re p la c e  th e  te rm s  a n d  co n d itio n s  of th is  
c o n tra c t , in c lu d in g  g u a ra n te e s , sh if t d iffe re n tia ls  a n d  o v e rtim e  ra te s .
S ec . 5. U N IO N  S H O P  C A R D — T h e  U n io n  S h o p  C a rd  sh a ll b e  d isp la y e d  p ro m in e n tly  o n  a ll v eh ic les , a ll c u s to ­
m e r  e n tra n c e s  o r  a re a s  w h e re  c u s to m e rs  w a it. S a id  U n io n  S h o p  C ard s , p r o p e r ty  o f th e  U n io n , sh a ll b e  fu rn ish e d  free  
to  th e  E m p lo y e rs  an d  h e  sh a ll b e  a llo w ed  to  d isp la y  sam e  a s  lo n g  as  th e  E m p lo y e r  h a s  s ig n ed  a n d  co m p lie s  w ith  th e  
S ho p  C a rd  C o n tr a c t  o f th e  In te rn a tio n a l  B ro th e rh o o d  o f T e a m s te rs .
A R T IC L E  II 
E m p lo y ee s  R ig h ts
S ec tio n  1. T h e  E m p lo y e r  f u r th e r  a g re e s  th a t  i t  sh a ll n o t  be a  v io la tio n  o f th is  A g re e m e n t a n d  n o  m e m b e r sh a ll 
be d isc h a rg e d  o r  o th e rw ise  p e n a liz e d  fo r re fu s in g  to  w o rk  w ith  em p lo y ee s  w h o  h a v e  n o t  c o m p lie d  w ith  S ec tio n s  1, 2 
a n d  3 o f A r t ic le  I.
S ec . 2. T h e  E m p lo y e r  sh a ll n o t  re q u e s t  o r  in s t ru c t  a n y  e m p lo y ee  a n d  it  sh a ll n o t  b e  a  v io la tio n  o f th is  A g r e e ­
m e n t a n d  no  e m p lo y e e  sh a ll b e  d isc h a rg e d  o r  o th e rw ise  p e n a liz e d  fo r  re fu s in g  to  c ro ss  o r  w o rk  b e h in d  a n y  L a b o r  
U n io n  P ic k e t L ine.
S ec . 3. T h e  E m p lo y e r  a g re e s  th a t  th e  em p lo y e e s  c o v e re d  h e re u n d e r  sh a ll n o t  b e  re q u e s te d  to  h a n d le  goo ds, 
w ares , o r  m e rc h a n d ise  fro m , o r  p e r fo rm  se rv ic es  fo r  th e  b e n e fi t  o f a n y  firm  w h ic h  is  e n g a g e d  in  a n y  c o n tro v e rs y  w ith  
th is  o r  a n y  o th e r  U n io n , a n d  th a t  th e y  sh a ll likew ise  n o t  b e  r e q u ir e d  to  a c c e p t a n y  goo ds, w ares , o r  m e rc h a n d ise  fro m , 
o r  to  jn a k e  p ic k u p s  fro m  o r  d e liv e rie s  to  e s ta b lish m e n ts  w h e re  p ic k e t  line s, s tr ik e s , o r  la b o r  c o n tro v e rs ie s  ex is t. No 
em p lo y ee  sh a ll b e  d isc h a rg e d  o r  o th e rw ise  p e n a liz e d  u n d e r  th is  c la u se  fo r e x e rc is in g  h is  r ig h t.
S ec . 4 . T h e  E m p lo y e r  a g re e s  th a t  th e  U n io n  m a y  s e le c t  fro m  th e  em p lo y ee s  c o v e re d  b y  th is  A g re e m e n t a n  e m ­
p lo y ee  to  a c t  as  S te w a rd . In  a d d itio n  to  h is  g e n e ra l d u t ie s  as  a n  e m p lo y ee  o f th e  E m p lo y e r , th e  S te w a rd ’s d u tie s  
a re  to  d iscu ss  w ith  th e  m e m b e rs  th e i r  c o m p la in ts , a id  a n d  assis t m e m b e rs  in  filing  c o m p la in ts  o n  fo rm s  p ro v id e d  b y  
th e  lo c a l a n d  fo rw a rd  sam e to  th e  b u s in ess  re p re s e n ta t iv e . H e  is n o t , u n le ss  sp ec if ica lly  a u th o r iz e d  in  w ritin g , to  
h a n d le  sfny g rie v a n c es , o r  in te rp re t  p ro v is io n s  o f th e  A g re e m e n t, o r  to  ca ll o r  c r e a te  w o rk  s to p p a g e s . If th e  S te w a rd  
a ssu m es a n y  d u tie s  n o t a ss ig n ed  to  h im , h e  sh a ll lo se  h is  S te w a rd sh ip  a n d  th e  a d d e d  p ro te c tio n  a f fo rd e d  h im  in  c o n ­
t r a c ts  a n d  m a y  b e  s u b je c t to  d isc ip lin e  b y  th e  E m p lo y e r  w ith o u t re c o u rse  fro m  th e  U n io n . T h e  S te w a rd  sh a ll im m ed i­
a te ly  n o tify  th e  o ffice  o f a n y  v io la tio n  o f th e  A g re e m e n t. T h e  S te w a rd  sh a ll n o tify  th e  B usin ess  R e p re se n ta tiv e  w h en  em - 
p lo y e es  d e s ire  sp e c ia l m ee tin g s . T h e  E m p lo y e r  a g re e s  to  sc h e d u le  S te w a rd s , u p o n  a d v a n c e  n o tic e  b y  th e  S te w a rd , fo r 
tim e  o ff  to  a t te n d  S te w a rd  c lasses  o r  m ee tin g s .
S ec . 5. S e n io r ity  sh a ll a p p ly  to  re g u la r  em p lo y ee s  o n ly . N ew  e m p lo y ee s  sh a ll b e  p la c e d  o n  th e  se n io r ity  list a f te r  
h av in g  w o rk e d  a to ta l  o f s ix ty  ( 6 0 )  w o rk  d ay s. S e n io r ity  to  s ta r t  f ro m  th e  firs t d a y  o f em p lo y m e n t. S e n io rity  sha ll
n o t b e  c h a n g e d  w h e n  a  n ew  E m p lo y e r  ta k e s  o v e r  a  s ta t io n , o r  c h a n g e s  s ta t io n s . If th e  m in im u m  w ag es , h o u rs  o r  
w o rk in g  co n d itio n s  in  th e  c o m p a n y  a b s o rb e d  d iffe r  f ro m  th o s e  s e t  fo r th  in  th is  A g re e m e n t, th e  h ig h e s t s ta n d a rd  sh a ll 
p rev a il.
S ec . 6 . E m p lo y e r  sh a ll g ive re g u la r  em p lo y ee s  tw o  w e e k s ' n o tic e  o r  th e  e q u iv a le n t in  p a y  p re v io u s  to  th e ir  fu r ­
lo u g h  o r  lay o ff w h e n  le av in g  th e  se rv ic es  o f th e  E m p lo y e r  o th e r  th a n  in  a c c o rd a n c e  w ith  se n io r ity  a t  th e  re q u e s t of th e  
E m p lo y e r . In  all su c h  cases, th e  E m p lo y e r  sh a ll n o tify  sa id  e m p lo y e e  in  w r itin g  of h is  re a so n s , c o p y  of sa id  le tte r  
sh a ll b e  s e n t to  th e  U n io n . T h e  p r in c ip le  o f s e n io r ity  sh a ll b e  re c o g n iz e d  in  th e  la y in g  off a n d  re h ir in g  o f em p lo y ees  
in so fa r  as  i t  is c o n s is te n t w ith  e ff ic ie n t o p e ra t io n s . E m p lo y e e s  la id  off in  a c c o rd a n c e  w ith  s e n io r ity  sh a ll be e n title d  
to  co m p le te  th e  w o rk  w ee k  in  w h ich  n o t ic e  is g iv en , p ro v id e d  h e  is a v a ila b le  fo r  w o rk  a n d  p re s e n ts  h im se lf fo r  w o rk . 
H o w e v e r, E m p lo y e r re se rv e s  th e  r ig h t  to  d isc h a rg e  em p lo y e e s  fo r  g o o d  a n d  su ff ic ie n t re a s o n  im m e d ia te ly  w ith o u t n o tice . 
A ll c a se s  a r is in g  u n d e r  th e  p ro v is io n s  o f th is  p a r a g r a p h  m a y  b e  p ro c e s se d  th ro u g h  th e  G rie v a n c e  P ro c e d u re .
S ec . 7. E m p lo y ee s  w ith  s e n io r ity  sh a ll  g ive E m p lo y e r  tw o  w e e k s ’ n o tic e  w h e n  le a v in g  th e  se rv ic e  o f th e  E m ­
p lo y e r . E m p lo y ee s  fa ilin g  to  co m p ly  w ith  th is  p ro v is io n  s h a ll  n o t  b e  e n ti t le d  to  a n y  a c c u m u la te d  b en e fits  u n d e r  th is  
c o n tra c t , a n d  a n y  m e m b e r so  g u ilty  sh a ll  b e  c h a rg e d  w ith  v io la tio n  o f th e  U n io n  B y-L aw s.
S ec . 8. In  p ro m o tio n s  a n d  filling  v a c a n c ie s , s e n io r ity  sh a ll  p re v a i l ;  h o w e v e r, th e  e m p lo y e e  m u s t p ro v e  h im se lf 
c a p a b le  o f filling  th e  p o s itio n . W h e re  th e  e m p lo y e e  c la im s  h e  w as  e n ti t le d  to  th e  p o s itio n  a g a in s t  a  p e rs o n  a p p o in te d , 
if th e  d isp u te  c a n n o t be se tt le d  b e tw e e n  th e  U n io n  a n d  th e  E m p lo y e r , it m a y  be re fe r re d  to  th e  L a b o r-M a n a g e m e n t 
C o m m itte e  fo r  d ec is io n .
S ec. 9 . In  th e  e v e n t a n  e m p lo y e e  a sk s  a n d  re c e iv e s  le av e  o f  ab se n c e , n o t to  ex c eed  o n e  h u n d re d  a n d  e ig h ty  
( 1 8 0 )  d ay s, f ro m  th e  E m p lo y e r , h e  sh a ll re ta in  h is  s e n io r ity . A f te r  o n e  h u n d re d  a n d  e ig h ty  ( 1 8 0 )  d a y s  h is  s e n io r ity  
sh a ll s ta r t  fro m  th e  d a y  o f h is  re tu rn . In  ca se  o f s e v e re  illness, e m p lo y e e  sh a ll r e ta in  h is s e n io r ity . S h o u ld  a n  em p lo y ee  
e n te r  m il ita ry  se rv ic e  in  th e  U n ite d  S ta te s  o f A m e r ic a , h e  sh a ll r e ta in  h is  s e n io r ity  r ig h ts , if n o t p h y s ic a lly  in c a p a c i­
ta te d  to  p e r fo rm  h is  u su a l se rv ic e  a f te r  h is  m il ita ry  d isc h a rg e  a n d  sh a ll be e n ti tle d  to  a c c u m u la tiv e  s e n io r ity  p e r ta in in g  
to  a n y  b en efits  p ro v id e d  fo r  u n d e r  th is  c o n tr a c t  a n d  s h a ll  b e  re -e m p lo y e d  a t  th e  ra te  o f p a y  a n d  g iv en  b en efits  
a c c o rd in g ly .
S ec . 10. T h e  E m p lo y e r  sh a ll n o t  re q u ir e  o r  re q u e s t  e m p lo y ee s  c o v e re d  b y  th is  A g re e m e n t to  do a n y  w o rk  w h ich  
is k n o w n  to  co m e u n d e r  th e  ju r isd ic tio n  o f a n o th e r  L a b o r  U n io n . T h e  U n io n  sh a ll e n d e a v o r  to  c la r ify  a ll su c h  ju r i s ­
d ic t io n a l c la im s w ith o u t in v o lv in g  th e  E m p lo y e r . In  th e  e v e n t o f fa ilu re  to  do  so , th e  E m p lo y e r  sh a ll b e  n o tified .
ARTICLE III
E m p lo y e e  B enefits
S ec tio n  I .  T h e  p re s e n t  p o lic y  o f th e  E m p lo y e r  w ith  re g a rd s  to  v a c a tio n s , s ick  le av e  a n d  h o lid ay s  sh a ll b e  c o n ­
tin u e d  in  fu ll fo rc e  a n d  e ffe c t d u r in g  th e  life  o f th is  a g re e m e n t ,  p ro v id e d , h o w e v e r, th a t  in  n o  e v e n t m ay  th e y  b e  less 
th a n  th e  fo llo w in g :
V a c a tio n s  sh a ll b e  c o n se c u tiv e  d ay s. E m p lo y e r  a g re e s  to  g ive em p lo y e e s  p re -p a id  v a c a tio n s  in  a c c o rd a n c e  w ith  
th e  fo llo w in g  sc h e d u le :
1 y e a r  se rv ic e  —  1 c a le n d a r  w eek  2 y e a rs  se rv ic e  —  1 M  c a le n d a r  w ee k s  3 y e a rs  se rv ic e  —  2 c a le n d a r  w eeks.
( a )  S e n io r ity  r ig h ts  sh a ll be o b se rv e d  in  p ic k in g  v a c a tio n  d a te s . In  th e  e v e n t o f a lay -o ff o r  d isc h a rg e , one- 
tw e lfth  re g u la r  v a c a tio n  sh a ll b e  a llo w ed  fo r  e a c h  m o n th  w o rk e d . In  th e  ca se  o f v o lu n ta ry  te rm in a t io n  o n  e m p lo y e e ’s 
p a r t ,  h e  sh a ll be e n ti tle d  to  h is  e a rn e d  v a c a tio n  b en e fits  o n ly  if h e  h a s  c o m p lie d  w ith  p ro p e r  n o tif ic a tio n  o f in te n t  as 
o u tlin e d  in  A rtic le  II, S e c tio n  7.
( b )  A ll em p lo y ee s  em p lo y e d  b y  th e  E m p lo y e r  fo r  a  p e r io d  of tw e lv e  ( 1 2 )  m o n th s  o r  o v e r  sh a ll b e  e n ti tle d  to  
n o t less th a n  tw o  ( 2 )  w ee k s’ a n n u a l  s ick  le av e  w ith  fu ll p a y . T h is  is n o t  to  b e  m is c o n s tru e d  n o r  to  b e  u se d  fo r  r e ­
ce iv in g  p a y  fo r  te m p o ra ry  ab se n c e s  a n d  E m p lo y e r  m a y  re q u e s t  a  d o c to r ’s c e r t if ic a te  fo r  a l l  su c h  c la im s  a s  p ro o f  of 
su c h  c la im  re q u ir in g  e m p lo y e e ’s a b s e n c e  f ro m  w o rk . H o w e v e r , th e  E m p lo y e r  m a y  w aive  th is  p ro v is io n  in  s u c h  cases  
as th e y  see fit. E m p lo y ee s  e lig ib le  to  re c e iv e  p a y  fo r  a b s e n c e  d u e  to  illn ess  u n d e r  th is  p ro v is io n  m u s t n o tify  U n io n  
o ffice . P a y m e n t o f b e n e fits  u n d e r  th is  c la u se  w ill b e  s u p p le m e n ta l to  a n d  n o t  p y ra m id e d  w ith , th o se  p ro v id e d  in  th e  
W e lfa re  F u n d  o r  W o rk m e n ’s C o m p e n s a tio n  L aw  P a y m e n ts . N o e m p lo y ee  sh a ll b e  e n ti tle d  to  s ick  le av e  c o m p e n sa tio n  
u n d e r  th is  c lau se  w h e n  th e  illn ess  o r  in ju ry  is d u e  to  w illfu l m is c o n d u c t, u n la w fu l a c ts , th e  em p lo y ee  s in te n tio n  to  
in ju re  h im se lf o r  a n o th e r ,  v e n e ra l d iseases , in to x ic a tio n  o r  th e  u se  o f d ru g s .
( c )  A ll E m p lo y e r  p a r t ic ip a tio n  p la n s  o r  b en efits  in  e ffe c t fo r  a n y  em p lo y ee s  of th e  E m p lo y e r , u n io n  o r  n o n ­
u n io n , w ith  re s p e c t to  p e n s io n  p lan s , d isa b ili ty , re t ir e m e n t , in s u ra n c e , sev e r a n c e , s to c k  p a r t ic ip a tio n , s ick  le av e  o r  
o th e rs  sh a ll be g ra n te d  to  th e ir  fu lles t e x te n t to  th e  em p lo y e e s  re p re s e n te d  E y t h i s  U n io n  a n d  c o p ie s  o f a ll s u c h  p lan s  
o r  p ro p o sa ls  n o w  in  e ffe c t o r  p ro p o se d , sh a ll be g iv en  to  th e  U n io n .
( d )  E m p lo y ee s  c o m in g  u n d e r  th e  ju r is d ic t io n  o f th is  a g re e m e n t sh a ll b e  c re d ite d  w ith  w o rk in g  th e i r  re g u la r  
sh if t o n  th e  fo llo w in g  h o lid ay s , p ro v id e d  th e  e m p lo y e e  w o rk s  o n  th e  w o rk  d a y  b e fo re  a n d  th e  w o rk  d a y  a f te r :  N ew  
Y e a r’s D ay , M em o ria l D ay , In d e p e n d e n c e  D ay , L a b o r  D a y , T h a n k sg iv in g  D ay , C h r is tm a s  D a y  a n d  A rm is tic e  D ay  
(V e te r a n s ’ D a y ) ,  a n d  sh a ll su ffe r n o  re d u c tio n  in  w e e k ly  g u a ra n te e  in  w ee k  h a v in g  su c h  H o lid ay s . H o w e v e r, i t  is  fu r ­
th e r  a g re e d  th a t  a n o th e r  d ay , su c h  a s  e m p lo y e e ’s B ir th d a y , e x tr a  d a y  o n  v a c a tio n , o r  e x tr a  d a y  o ff w ith in  th e  w o rk  
w eek , m a y  b e  g iv en  in  lieu  o f A rm is tic e  D a y  ( V e te r a n s ’ D a y ) .  T h is  p ro v is io n  b e in g  le ft to  th e  d isc re tio n  of th e  e m ­
p lo y e r  a n d  h is  em p lo y ee s  b y  m u tu a l c o n se n t , if  th e y  fee l i t  n e c e ss a ry  to  m a in ta in  e ff ic ie n t o p e ra t io n  o f th e  b u s in ess .
W h e n  re q u ire d  to  w o rk  o n  a n y  of th e  a b o v e  H o lid a y s , em p lo y ee s  sh a ll b e  p a id  a t  th e  a p p ro p r ia te  ra te , in  a d d i­
tio n  to  t im e  c re d ite d , n o  less th a n  five ( 5 )  h o u rs . If h o l id a y  fa lls  o n  a n  e m p lo y e e ’s re g u la r  d a y  off, h e  sh a ll re ce iv e  
a n  a d d itio n a l d a y  off.
ARTICLE IV
H e a lth  a n d  W e lfa re  In s u ra n c e
Sec. 1. T h e  E m p lo y e r , fo r  th e  d u r a t io n  of th is  c o n tr a c t ,  a g re e s  to  p a y  in to  th e  A u to m o tiv e , P e tro le u m  and 
A llied  In d u s tr ie s  E m p lo y ee s  W e lfa re  F u n d  th e  re g u la r  m o n th ly  c o n tr ib u tio n , as d e te rm in e d  b y  th e  T ru s te e s  (n o w  $ 9 .0 0  
p e r  m o n th )  n o t to  ex c eed  $ 1 0 .8 3  p e r  m o n th , fo r e a c h  e m p lo y e e  u n d e r  th e  ju r isd ic tio n  o f th is  U n io n  ( a n d /o r  a l l  o th e r  
em p lo y ee s  if th e  e m p lo y e r  d e s ire s )  in  h is  e m p lo y m e n t o n  th e  firs t d a y  o f e a c h  m o n th , in  a c c o rd a n c e  w ith  th e  W e lfa re  
F u n d  T ru s te e s , S ta te  o r  F e d e ra l re g u la tio n s  g o v e rn in g  s u c h  p ro c e d u re . T h e  a fo re m e n tio n e d  p a y m e n t sh a ll b e  m ad e  
to  th e  U n io n  o ffice  o n  o r  b e fo re  th e  2 0 th  d a y  o f th e  c u r r e n t  m o n th .
( a )  In  e v e n t a n  e m p lo y e e  is in ju re d  o r  b e c o m e s  s ic k , th e  e m p lo y e r  sh a ll c o n tin u e  to  p a y  th e  m o n th ly  c o n tr i ­
b u tio n s  u n til  e m p lo y e e 's  re c o v e ry  fro m  sa id  a c c id e n t o r  s ic k n e ss , p ro v id e d , h o w e v e r, s u c h  p a y m e n t sh a ll n o t  ex c eed  
th re e  ( 3 )  in  n u m b e r .
( b )  D u r in g  a n y  te m p o ra ry  la y o ff  fo r  th e  e m p lo y e r’s c o n v e n ie n c e , a n d /o r  s to p p a g e s  o r  s tr ik e s  o n  th e  p a r t  of 
th e  em p lo y ee s, E m p lo y e r  sh a ll c o n tin u e  to  p a y  n o t  less th a n  tw o  ( 2 )  p re m iu m s  a f te r  th e  d a te  o f su c h  a c tio n .
( c )  In  e v e n t th e  e m p lo y e r  b ec o m e s  d e lin q u e n t o n  W e lfa re  F u n d  p a y m e n ts , a n d  fa ils  to  re m it sam e im m e d ia te ly  
u p o n  n o tif ic a tio n , th e  U n io n  m ay  ta k e  su c h  a c tio n s  as  it d e e m s  n e c e ss a ry  to  e n fo rc e  th e  te rm s  o f th e  a g re e m e n t, in ­
c lu d in g  b u t  n o t  lim ite d  to , w o rk  s to p p a g e s  o r  s tr ik e s , a n d  s u c h  a c tio n  o n  th e  p a r t  o f th e  U n io n , o r  its  m e m b e rs , sh a ll 
n o t  be a  v io la tio n  o f th is  a g re e m e n t .
( d )  P a r t- t im e  em p lo y ee s  w h o  w o rk  2 4  h o u rs  p e r  w e e k  o r  m o re  sh a ll b e  co v e re d  b y  th e  H e a lth  a n d  W e lfa re  P r o ­
g ram  th e  sam e  as  fu ll-tim e  e m p lo y ee s , w ith  th e  e x c e p tio n  o f p a r t - t im e  em p lo y e e s  w ho  a r e  fu ll-tim e  em p lo y ee s  e lse ­
w h e re  a n d  a re  c o v e re d  b y  a  c o m p a ra b le  H e a lth  a n d  W e lfa re  P la n  a t  th e i r  o th e r  p la c e  o f e m p lo y m e n t; p ro v id e d  su ch  
p a r t- t im e  e m p lo y ee  sh a ll b r in g  to  th e  U n io n  o ffice  a  c o p y  o f th e  p la n  u n d e r  w h ich  h e  is c o v e re d  a n d  sh a ll s ign  a 
w a iv e r of c o v e ra g e  u n d e r  th is  c o n tra c t .
( e )  P a r t  tim e  em p lo y ee s  w o rk in g  less th a n  tw e n ty  fo u r  ( 2 4 )  h o u rs , w h o  h a v e  a t ta in e d  s e n io r ity  a n d  w h o  a re  
n o t co v e re d  b y  w e lfa re  p la n  o n  re g u la r  e m p lo y m e n t, m a y  b e  e lig ib le  to  p a r t ic ip a te  if  m u tu a lly  a g re e d  u p o n  b y  th e  em ­
p lo y ee  a n d  e m p lo y e r  a n d  s u b je c t  to  in v e s tig a tio n  a n d  a p p ro v a l  o f th e  T ru s te e s  o f th e  W e lfa re  F u n d .
ARTICLE V  
G e n e ra l Conditions
S ec tio n  1. T h e re  a r e  som e u n ifo rm  s ta n d a rd s  o f c o n d u c t  o f em p lo y e e s  w h ich  m u s t b e  m a in ta in e d .
A : T h e  m e m b e rs  sh a ll e n d e a v o r  to  m a in ta in  a  n e a t  a n d  c le a n  a p p e a ra n c e  a n d  sh a ll b e  c o u r te o u s  to  th e  p u b lic  a t  a ll 
tim es. B o th  th e  U n io n  a n d  th e  E m p lo y e rs  a g re e  th a t  its  m e m b e rs  sh a ll c o o p e ra te  in  d isp e n s in g  of m a te r ia ls  a n d  in ­
fo rm a tio n  p re v io u s ly  m u tu a lly  a g re e d  to  b y  b o th  p a r t ie s  t h a t  m ay  be b en e fic ia l to  th e  In d u s try  a n d  th e  C o m m u n ity .
B: V io la tio n  o f th e  fo llo w in g  m a y  b e  c o n s id e re d  ju s t  c a u se  fo r  d isc h a rg e :
( a )  Im m o ra l o r  in d e c e n t c o n d u c t.
( b )  F a ls ify in g  w o rk  o r  a t te n d a n c e  re c o rd s .
( c )  L e a v in g  p la c e  o f e m p lo y m e n t d u r in g  w o rk in g  h o u r s  w ith o u t p e rm iss io n .
( d )  T h e ft.
( e )  In to x ic a tio n  o r  d r in k in g  o f a n y  a lc o h o lic  b e v e ra g e s  d u r in g  w o rk in g  h o u rs .
( f )  P e rm itt in g  of u n a u th o r iz e d  r id e rs  in  E m p lo y e r  tru c k s .
C : V io la tio n  of th e  fo llo w in g  sh a ll re su lt  in  th e  p e n a lt ie s  a s  o u tlin e d  b e lo w :
F irs t  in f ra c tio n — th re e  ( 3 )  d a y  la y -o ff w ith o u t p a y .
S ec o n d  in f ra c tio n — o n e  ( I )  w e e k ’s la y -o ff w ith o u t p ay .
T h ird  in f ra c tio n — im m e d ia te  d isc h a rg e .
( a )  F ig h tin g  (a g g re s s o r  o n ly ) .
(b )  S le ep in g  d u r in g  n o rm a l w o rk in g  h o u rs .
( c )  W illfu l id leness .
( d )  U n a u th o riz e d  s to p p in g  o n  se rv ic e  tr ip s .
( e )  * G am b lin g .
( f )  S m o k in g  e x c e p t in  c e r ta in  d e s ig n a te d  a re a s .
( g )  U sin g  of t ru c k s  fo r p e rs o n a l u se  w ith o u t p e rm iss io n .
( h )  F a ilu re  to  o b e y  specific  w r i t te n  in s t ru c t io n s  o f e m p lo y e r .
( i )  C a r ry in g  u n a u th o r iz e d  p a s se n g e rs  in  c u s to m e r’s c a r .
( j )  D riv in g  a n y  v eh ic le  in  re ck le ss  o r  c a re le s s  m a n n e r .
L e tte r s  o f d isc ip lin a ry  a c tio n  ta k e n  o n  th e  firs t a n d  s e c o n d  in f ra c tio n  sh a ll  re m a in  in  e ffe c t fo r  a  p e r io d  o f one  
( I )  y e a r  a n d  n o t h e ld  a g a in s t  e m p lo y e e  a f te r  su c h  p e r io d  of tim e .
S ec . 2 . D ism issa l fo r ju s t  c a u se , v o lu n ta ry  re s ig n a tio n , ab se n c e  in  ex cess  of leav e  of ab se n c e , e n g a g in g  in  o th e r  
em p lo y m e n t w ith o u t E m p lo y e r 's  a n d  U n io n 's  p e rm iss io n , u n a u th o r iz e d  ab se n c e  fro m  w o rk  fo r th re e  ( 3 )  co n se cu tiv e  
w o rk in g  d ay s  fo r  a n y  c a u se  o th e r  th a n  p e rs o n a l  illn ess  o r  in ju ry  sh a ll b e  c o n s id e re d  as  a  b re a k  in  th e  le n g th  of c o n ­
tin u o u s  se rv ic e  in  w h ich  e v e n t s u b se q u e n t re -e m p lo y m e n t s h a ll  be d ee m e d  to  b e  n ew  em p lo y m e n t.
S ec . 3 . A n  e m p lo y e e  a b s e n t f ro m  w o rk  b e c a u se  o f p e rs o n a l  illn ess  o r  in ju ry  m u s t ad v ise  th e  m a n a g e m e n t as 
so o n  as  p o ssib le . If a n  e m p lo y e e  fa ils  to  m a k e  su c h  a  r e p o r t  w ith in  tw e n ty - fo u r  ( 2 4 )  h o u rs , h e  m a y  b e  s u b je c t  to  
p en a ltie s  se t fo r th  in  p a ra g r a p h  1-C . T h e  e m p lo y ee  is r e q u ir e d  to  fu rn is h  th e  a ff id a v it o f a  d o c to r , a n d  th e  E m p lo y e r 
re se rv es  th e  r ig h t to  n a m e  th e  p h y s ic ia n  fro m  w h o m  su c h  a f f id a v it ;  sh a ll be o b ta in e d , b u t in  th a t  ca se , th e  E m p lo y e r 
sh a ll p a y  th e  p h y s ic ia n ’s fee.
S ec . 4 . E m p lo y ee s  o ff d u ty  sh a ll n o t  b e  a d m it te d  to  th e  p la c e  o f b u s in e ss  a t  a n y  tim e  w ith o u t p e rm iss io n  fro m  
th e  m a n a g e m e n t.
S ec . 5 . A n y  in b o u n d  a n d  o u tb o u n d  p a rc e ls  m a y  b e  s u b je c te d  to  e x a m in a tio n  b y  th e  m a n a g e m e n t.
S ec . 6. E m p lo y ee s  w h o  c h a n g e  th e i r  a d d re s s  o r  te le p h o n e  n u m b e r  m u s t n o tify  th e  m a n a g e m e n t a n d  th e  U n io n  
in  w r itin g  of su c h  c h a n g e .
S ec . 7. E m p lo y e r  m a y  c h a rg e  e m p lo y e e  fo r  a lle g e d  n e g lig e n c e  re su lt in g  in  lo ss o r  d a m a g e . S h o u ld  th e  em p lo y ee  
m ak e  co m p la in t, th e  U n io n  m ay  m a k e  im m e d ia te  in v e s tig a tio n  o f th e  c h a rg e  a n d  a  s e tt le m e n t o f th e  ca se  sh a ll be 
m ad e  b y  th e  L a b o r  M a n a g e m en t.
S ec . 8 . E m p lo y e r  a g re e s  to  p ro v id e  a  s im plified  c h e c k  fo rm  fo r  s to c k  a n d  re c e ip t. T im e  re q u ir e d  to  c h e c k  in  
an d  o u t sh a ll be o n  E m p lo y e r  tim e . W h e n  n o  c h e c k  sy s tem  is p ro v id e d , n o  lo sses sh a ll b e  c h a rg e d  a g a in s t em p lo y ees.
S ec . 9. E m p lo y e rs  w h o  re q u ir e  th e ir  em p lo y ee s  to  w e a r  sp ec if ic  w e a rin g  a p p a re l  m u s t fu rn is h  sam e w ith o u t co st 
to  th e  em p lo y ee s, a n d  su c h  w e a rin g  a p p a re l  sh a ll b e a r  th e  U n io n  L ab el. In  th e  e v e n t a  re n ta l  se rv ic e  is u se d  em ­
p lo y ee  sh a ll n o t p a y  o v e r  50  p e r  c e n t p e r  w eek  o n  sam e.
S ec . 10. E m p lo y e r  a g re e s  th a t  th e  e m p lo y ee  sh a ll n o t  b e  re sp o n s ib le  in  c a se  o f h o ld -u p , ro b b e ry , o r  b u rg la ry ;  
to  fu rn ish  a ll to o ls , e q u ip m e n t a n d  n e c e ss a ry  s u p p lie s ; to  p a y  fo r  a n y  p re m iu m  o r  fid e lity  b o n d , o r  o th e r  b o n d s  o r  
d ep o sits , o r  h ir in g  c h a rg e s , o r  m e d ic a l e x a m in a tio n  fees, if re q u ir e d  b y  h im .
S ec . 11. W h en  th e re  is ev id en c e  o f c o llu s io n  b e tw e e n  th e  E m p lo y e r  a n d  e m p lo y ee  to  v io la te  th is  A g re e m e n t, 
an y  b a c k  p a y  co lle c te d  sh a ll b e  d e p o s ite d  w ith  th e  U n io n , a n d  su c h  em p lo y ee  m u s t a p p e a r  b e fo re  th e  U n io n  E x e cu tiv e  
B o a rd  fo r d isp o sa l o f h is  case .
S ec . 1 2. A n y  a d ju s tm e n t o f p a y  as a  re s u lt  o f a  n o rm a l g r ie v a n c e  sh a ll  b e  fo rw a rd e d  to  th e  U n io n  O ffice . T h e  
m e m b e r m u s t a p p e a r  in  p e rs o n  a t  th e  n e x t  re g u la r  U n io n  m e e tin g  to  o b ta in  sam e b e fo re  th e  g e n e ra l m em b e rsh ip .
Sec. 13. C o m p a n y  m ee tin g s  sh a ll n o t b e  a  c o n d itio n  of e m p lo y m e n t e x c e p t w h e n  m e e tin g s  a r e  h e ld  on  E m p lo y e r 
tim e , a n d  th e n  o n ly  d u r in g  th e  em p lo y ee s  r e g u la r  a n d  c u s to m a ry  h o u rs  o f e m p lo y m e n t. It sh a ll b e  o p tio n a l w ith  a n  
em p lo y ee  w h e th e r  o r  n o t h e  a t te n d s  a n y  m e e tin g  th a t  is n o t  h e ld  on  E m p lo y e r  tim e , a n d  th e r e  sh a ll b e  n o  d isc r im in a ­
tio n  a g a in s t a n y  em p lo y ee  w h o  fa ils  to  a t te n d  a n y  m e e tin g s  n o t h e ld  o n  E m p lo y e r  tim e .
S ec . 14. O ff-d riv e  so lic ita tio n , if re q u ire d , sh a ll b e  o n  e m p lo y e r  tim e , a n d  o n ly  d u r in g  em p lo y e e s ' r e g u la r  a n d  
c u s to m a ry  h o u rs  o f em p lo y m e n t.
S ec . 15. M em b ers  w h o  v io la te  th is  a g re e m e n t sh a ll b e  s u b je c t  to  p e n a lt ie s  p ro v id e d  fo r  su c h  v io la tio n s  in  th e ir  
U n io n  B y-Law s.
S ec . 16. E m p lo y ee s  c o v e re d  b y  th is  a g re e m e n t w h o  a r e  u n a b le  to  p e r fo rm  th e ir  w o rk  w ith in  a  re a s o n a b le  
tim e a n d  in  a  s a tis fa c to ry  m a n n e r , b e c a u se  o f a d v a n c e d  a g e , p h y s ic a l h a n d ic a p , lim ite d  a b il ity  o r  a n y  o th e r  cau se , 
as a g re e d  b y  p a r t ie s  o f th is  a g re e m e n t , sh a ll re c e iv e  w a g e s  fixed  b y  n e g o tia t io n s  b e tw e e n  th e  p a r t ie s  h e re to .
S ec . 1 7. S h o u ld  a n y  d iffe re n c e  a r is e  o v e r  th e  in te rp re ta t io n  of th is  A g re e m e n t b e tw e e n  th e  e m p lo y e r  a n d  th e  
U n io n  w h ich  c a n n o t b e  s e tt le d  b e tw e e n  th e m , i t  sh a ll  b e  re f e r r e d  to  a  L a b o r-M a n a g e m e n t C o m m itte e  w h ich  sh a ll c o n ­
sist o f six  ( 6 )  m e n , th re e  ( 3 )  w ho  m u s t b e  p a r t ie s  to  th is  a g re e m e n t b e in g  se le c te d  b y  E m p lo y e rs ’ g ro u p s  a n d  th re e  
( 3 )  b y  th e  U n io n . T h e  C o m m itte e  m u s t b e  c h o se n  w ith in  o n e  w ee k  a f te r  c o m p la in t h as  b e e n  m ad e , a n d  m u s t re a c h  
a d ec is io n  w ith in  fifteen  ( 1 5 )  d ay s  th e r e a f te r ,  o r  w ith in  a n  e x te n s io n  o f t im e  m u tu a lly  a g re e d  u p o n . If th e  six  (6 )  
m em b ers  a b o v e  m e n tio n e d  c a n n o t a g re e , th e y  m a y  e le c t to  ( a )  ch o o se  a  se v e n th  ( 7 th )  m e m b e r w h o  sh a ll s e rv e  as  
n e u tra l C h a irm a n  a n d  w h o  sh a ll n o t b e lo n g  to  e i th e r  o f th e  g ro u p s , o r  ( b )  e i th e r  p a r ty  to  th is  a g re e m e n t sh a ll be 
fre e  a t  a n y  tim e  A F T E R  2 0  D A Y S ’ N O T IC E  T O  T H E  O T H E R  P A R T Y  to  c a u se  lo c k -o u ts , o r  to  c a u se  o r  en g a g e  in 
s tr ik e s , s to p p a g e s  o r  su sp e n s io n s  o f w o rk ;  h o w e v e r, if th e  L a b o r-M a n a g e m e n t C o m m itte e  se le c ts  a  s ev en th  ( 7 th )  m e m ­
b e r, th e n  a  m a jo r i ty  d ec is io n  sh a ll b e  fina l. In  th e  e v e n t th e  p a r t ie s  c a n n o t a g re e  u p o n  a  n e u tra l  C h a irm a n  w ith in  
th re e  d ay s  a f te r  a  d ea d lo c k , su c h  m e m b e r sh a ll b e  c h o se n  b y  th e  F e d e ra l M e d ia tio n  a n d  C o n c ilia tio n  S erv ice .
A R T IC L E  V I
C la ss ifica tio n s  a n d  J o b  D e s c r ip tio n s
C lass  I ( a )  M A N A G E R S — S erv ice  S ta tio n  em p lo y e e s  w h o  se le c t, su p e rv ise  a n d /o r  t r a in  em p lo y ee s, m a in ta in  
s ta tio n s  a n d  a u to m o tiv e  re c o rd s , re c o m m e n d  p ro m o tio n s  o r  d isc ip lin a ry  a c tio n , in c lu d in g  d isc h a rg e .— In  m u ltip le  
u n it o p e ra tio n s , o n e  w h o  su p e rv ise s  fo u r  ( 4 )  o r  m o re  em p lo y ee s  ( r e g u la r  o r  e x t r a ) ,  (o w n e r , o p e ra to r s  o r  le ssee  m ay  
q u a lify  if  a c tu a lly  w o rk in g  a t  s ta t io n ) .
r
9( b )  A S S IS T A N T  M A N A G E R S— S e rv ic e  S ta tio n  e m p lo y e e s  w h o  h av e  h a d  e x p e rie n c e  a t  th e  tr a d e , a r e  h e ld  re - _ 
sp o n sib le  fo r  th e  o p e ra t io n  o f th e  s ta t io n  in  th e  a b s e n c e  o f th e  M a n a g e r, L essee  o r  O p e ra to r ,  a n d  a r e  c a p a b le  of a ss is tin g  
th e  M a n a g e r, L essee o r  O p e ra to r  in  m a in ta in in g  s ta t io n  re c o rd s  a n d  t r a in in g  p ro g ra m  (e x c lu d in g  p ro m o tio n  a n d /o r  d is ­
c ip l in a ry  a c tio n  o f th e  e m p lo y e e s ) . H e  m a y  b e  re q u ir e d  to  p e r fo rm  a n y  a n d  a l l  d u tie s  o f se rv ic e  em p lo y e e s  a n d  a t ­
te n d a n ts .
N O T E : I t sh a ll b e  le ft u p  to  th e  d isc re tio n  o f th e  e m p lo y e r  as  to  w h e th e r  o r  n o t  h e  h a s  e m p lo y ee  in  th is  
c lassifica tion .
C lass II S P E C IA L IZ E D  O P E R A T O R S — S erv ice  S ta tio n  em p lo y ee s  w h o se  p r in c ip a l  d u tie s  a r e  sp e c ia liz ed  to  th e  e x ­
te n t  th a t  h e  is e n g a g e d  in  re m o v in g  a n d  in s ta l lin g  a ll ty p e s  o f e x te rn a l  u n its  a n d  o th e r  S p e c ia lize d  O p e ra tio n s , in  
a d d itio n  to  th e  d u tie s  o f C lass  111 a n d  C lass  IV .
C lass  III SE R V IC E M E N — S erv ice  S ta tio n  E m p lo y ee s  w h o se  p r in c ip a l d u tie s  a re  n o rm a l se rv ic in g  o f a u to m o tiv e  e q u ip ­
m en t, in c lu d in g  w h e e l b a la n c in g , o p e ra te s  se rv ic e  t r u c k  o n  se rv ic e  ca lls , in c lu d in g  s ta r t in g  s ta lle d  a u to s , l ig h t to w in g  
o r  p u sh in g , in s ta lls  m u ffle rs  a n d  ta il p ip es , b ra k e  a d ju s tm e n t, e tc ., m a y  b e  re q u ir e d  to  do  a  m in im u m  of C lass  II 
(S p ec ia liz ed  O p e ra to r s )  d u tie s  fo r  th e  p u rp o s e  o f le a r n in g  a n d  b e c o m in g  q u a lif ied  so as  to  b e  in  a  p o s itio n  fo r p r o ­
m o tio n  to  th is  c lass ifica tio n , if o p e n in g  o c c u rs  o r  e m p lo y e r’s o p e ra t io n  ch a n g e s . In  a d d itio n  to  th o se  a b o v e  d esc rib e d  
d u tie s , h e  m a y  b e  re q u ire d  to  p e r fo rm  C la ss  IV  ( a )  a n d  ( b )  d u ties .
C lass  IV  A T T E N D A N T S : ( a )  S e rv ic e  S ta tio n  e m p lo y e e s  w h o se  p r in c ip a l  d u tie s  a r e  lu b r ic a tio n , w h ee l p a c k in g , oil 
ch a n g in g , in c lu d in g  tra n sm iss io n  o r  d iffe re n tia l, in s ta l la t io n  of o il filte rs , a i r  c le a n e rs , fa n  b e lts , s p a rk  p lu g s , w in d ­
sh ie ld  w ip e rs , fu ses, h e a d  la m p s , b a tte r ie s , s e a t  co v e rs , r a d ia to r  se rv ic e , p o lish in g  o r  w ax in g , t i r e  in s ta l la t io n  an d  re p a ir , 
se llin g  of a ll a u to  e q u ip m e n t a n d  ac c e sso r ie s , e tc . T h is  e m p lo y e e  m a y  b e  r e q u ir e d  to  do a  m in im u m  of C lass  III 
d u ties  fo r  th e  p u rp o s e  o f le a rn in g  a n d  b e c o m in g  q u a lif ied  so  a s  to  b e  in  a  p o s itio n  fo r  p ro m o tio n  to  th is  c lass ifica tio n  
if o p p o r tu n i ty  o c c u rs . M ay  a lso  b e  r e q u ir e d  to  p e r fo rm  C la ss  IV  ( b )  d u tie s .
(b )  S erv ice  S ta tio n  em p lo y ee s  w h o se  p r in c ip a l  d u tie s  a r e  p u m p in g  o f g aso lin e , d isp e n s in g  of m o to r  oil, w ash in g  
w in dsh ie lds , c h e c k in g  tire s , r a d ia to rs , b a tte r ie s , e tc . T h e s e  em p lo y ee s  m a y  d o  a  m in im u m  of C la ss  IV  ( a )  d u ties  
fo r th e  p u rp o se  o f le a rn in g  a n d  b e c o m in g  q u a lif ied  so as  to  b e  in  a  p o s itio n  fo r  p ro m o tio n  to  th is  c lass ifica tio n , if 
o p p o r tu n i ty  o cc u rs .
l O
C lass  V  S E R V IC E  S T A T IO N  C A R  W A S H E R  A N D  P O R T E R .
A ll em p lo y ee s  m a y  b e  r e q u ir e d  to  p e r fo rm  w o rk  o u ts id e  th e i r  c la ss if ic a tio n  in  ca se  o f  em e rg e n c y .
C L A S S  I:
( a )  M a n a g e rs  ----------------
( b )  A ss is ta n t M a n a g e rs
C L A S S  II:
S p ec ia lized  O p e ra to rs
W A G E S  A N D  G U A R A N T E E S
N ex t fo u r  m o n th s
A f te r  six  m o n t h s .......................... - .................................................................................... ...........  1 .95
C L A S S  III:
*  * ^ S e rv ice m en *  *
F irs t 6 m o n t h s ....................................................................................... - ............................ .
A f te r  6 m o n th s  ..................................................................................................................
C L A S S  IV : A tte n d a n ts
n n t V t  c
N ex t 4 m o n th s
A f te r  6 m o n th s  ...................................... ........................................ .............................. ......  1 .62
H
Effective Effective E ffec tiv e
1 1-1-58 1 1-1-59 1 1-1-60
__$2 .05 $2 .12% 2.20
1.85 1.88 1.91
..... 1.85 1.92% 2.00
....  1.90 1.97% 2.05
2 .02% 2.10
...... 1.77 1.80 1.83
1 .85*** 1.88** 1.91**
....  1.62 1.65 1.68
1.70 1.73
..... 1.72 1.75 1.78
..... 1.50 1.53 1.56
..... 1.55 1.58 1.61
1.65 1.68
J
C L A S S  V : a 2 -
*
c
S erv ice  S ta tio n  C a r  W a s h e r  & P o r te r
F irs t  2 m o n th s , .......................... - ...................
N ex t 4 m o n th s  ... ...........................................
A f te r  6 m o n th s  .............................. - ..........
i




............... 1 .40 1.43 1 .46
............... 1.45 1 .48 1.51
............... 1 .5 7 % 1.60 1 .6 3 %
E m p lo y ee s  p ro g re s s in g  fro m  th is  c la ss ific a tio n  to  C la ss  ( a )  sh a ll s ta r t  a t  th e  seco n d  s te p  o f th e  c lass ific a tio n .
* *  E m p lo y ee s  p ro g re s s in g  fro m  th is  c la ss ific a tio n  to  C la ss  III sh a ll s ta r t  a t  firs t s te p  o f th e  c lass ifica tio n . 
* * *  E m p lo y ee s  p ro g re s s in g  fro m  th is  c la ss if ic a tio n  to  C la ss  II sh a ll s ta r t  a t  th e  2 n d  s te p  o f th e  c lass ific a tio n .
C L A SS V I Part-Tim e Em ployees:
T h e se  em p lo y ee s  sh a ll b e  p a id  in  a c c o rd a n c e  w ith  th e  c la ss ific a tio n  o f w o rk  fo r  w h ich  th e y  a re  h ire d  a n d  p e r ­
fo rm , a n d  sh a ll p ro g re s s  th ro u g h  th e  v a r io u s  w ag e  b ra c k e ts  w ith in  sa id  c lass ific a tio n  b y  w o rk in g  th e  n u m b e r  o f h o u rs  
c o m m e n su ra te  w ith  th e  sc h e d u le  a s  o u tlin e d  in  e a c h  c la ss ific a tio n .
E m p lo y e r m a y  n o t  h a v e  m o re  th a n  o n e  ( I )  p a r t - t im e  e m p lo y ee  fo r  e a c h  fu ll-tim e  em p lo y ee .
NIGHT SHIFT DIFFERENTIAL— A ll th ir d  sh if t e m p lo y e e s  sh a ll  b e  p a id  7 % c  p e r  h o u r  in  a d d itio n  to  th e i r  re g u la r  
ra te . H o w e v e r, a ll em p lo y ee s  w h o  w e re  th ird  sh if t em p lo y e e s  as o f N o v e m b e r I , 1958 , sh a ll c o n tin u e  to  re ce iv e  12 % c  
p e r  h o u r . T h is  c h a n g e  in  th ird  sh if t d iffe re n tia l p e r ta in s  o n ly  to  em p lo y ee s  h ire d  o r  tr a n s f e r r e d  to  th ird  sh if t a f te r  
N o v em b er I , 1958.
SPECIAL NOTE: Over-rated Em ployees:
A ll p re s e n t  em p lo y ee s  sh a ll re c e iv e  th e  c la ss if ic a tio n  in c re a se , o r  5 c  p e r  h o u r , w h ic h e v e r  is th e  g re a te r  fo r  th e  first 
y e a r ;  3 c  seco n d  y e a r ;  3 c  th ir d  y e a r.
ARTICLE VII
HOURS, GUARANTEED W ORK WEEK A ND SHIFT ASSIGNMENTS
O n e  of th e  fo llo w in g  sh a ll c o n s t itu te  a  w o rk  d a y  a n d  w o rk  w e e k :
( a )  S ix  ( 6 )  e ig h t ( 8 )  h o u r  d ay s  —  4 8  h o u rs  in  6 day s.
( b )  F ive ( 5 )  e ig h t a n d  th re e - q u a r te r s  ( 8 % ) ,  p lu s  o n e  ( 1 )  4 %  h o u rs  —  4 8  h o u rs  in  5 %  d ay s.
( c )  T h re e  ( 3 )  te n  ( 1 0 )  h o u r  d ay s  p lu s  tw o  ( 2 )  n in e  ( 9 )  h o u r  d ay s  —  4 8  h o u rs  in  5 d ay s.
( d )  O n e  ( I )  te n  ( 1 0 )  h o u r  d a y  p lu s  fo u r  ( 4 )  n in e  a n d  o n e -h a lf  ( 9 % )  h o u r  d a y s  —  4 8  h o u rs  in  5 d ay s.
N O T E : T h is  d o e s  n o t  n e c e ss a r ily  m e a n  th a t  th e  e m p lo y e r  m u s t ta k e  ju s t  o n e  o f th e  a b o v e  w o rk  w ee k s  fo r  a ll
em p lo y ees. B ecau se  o f som e jo b  o p e ra t io n s  a n d  lo c a tio n  o f s ta tio n s , it m ay  b e  p o ssib le  to  h av e  a  five ( 5 )  d a y  o r  a
five a n d  o n e -h a lf  ( 5 % )  d a y  w o rk  w ee k  o n  som e em p lo y e e s  a n d  o th e r  em p lo y ee s  o f th e  sam e  s ta t io n  o n  a  six  ( 6 )  d ay  
w o rk  w ee k . H ow ever, a n y  w o rk  sc h e d u le  o th e r  th a n  th e  s ix  e ig h t ( 8 )  h o u rs  p e r  d a y  w o rk  w e e k  sh a ll b e  d iscu ssed  
an d  m u tu a lly  a g re e d  to  b y  a ll p a r t ie s  b e fo re  s c h e d u le  c a n  b e  p u t  in to  e ffec t.
S h ift A ss ig n m e n ts ----In so fa r  a s  p o ssib le , sh if t a s s ig n m e n ts  sh a ll be m ad e  on  th e  b as is  o f s e n io r ity , if c o n s is te n t w ith
effic ie n t o p e ra t io n  o f th e  s ta t io n .
OVERTIME— O n e  a n d  o n e -h a lf  (1 % )  tim e s  th e  re g u la r  r a te  sh a ll b e  p a id  to  em p lo y ee s  fo r  th e  fo llo w in g  re a so n s :
( a )  A ll h o u rs  w o rk e d  in  ex cess  o f d a ily  w o rk  s c h e d u le  in  a n y  o n e  d ay .
( b )  A ll h o u rs  w o rk e d  in  ex c ess  o f fo r ty -e ig h t ( 4 8 )  in  a n y  w o rk  w eek .
( c )  A ll h o u rs  w o rk e d  o n  e m p lo y e e ’s re g u la r  d a y  off.
E a c h  s ta t io n  m u st h a v e  n o t less th a n  o n e  C lass  III o r  a  C la ss  IV  ( a )  e m p lo y ee , a c c o rd in g  to  jo b  a ss ig n m en t. H o w ­
ev e r, in  a ll s ta t io n s  w h e re  fo u r  ( 4 )  o r  m o re  a r e  em p lo y ed , re g u la r  o r  e x tr a  in  a d d itio n  to  M a n a g e r, a t  le a s t o n e  e m ­
p lo y e e  m u s t b e  a  C la ss  III em p lo y ee .
E M P L O Y E E S  S H A L L  S U F F E R  N O  R E D U C T IO N  IN W A G E S  O R  C O M M ISSIO N S BY T H E  SIG N IN G  O F  T H IS  
A G R E E M E N T . C O M M ISSIO N S O N  B O N U SE S C A N N O T  BE C O N S T R U E D  A S  P A R T  O F  T H E  A B O V E  R A T E S . 
A N Y  O T H E R  A R R A N G E M E N T S  M U ST  BE IN A D D IT IO N  T O  T H E S E  R A T E S . A n y  p ro p o se d  p la n  o r  c h a n g e s  in  
ex is tin g  p la n s  m u st firs t b e  su b m itte d  to  U n io n  in  w r i tin g . S u c h  p la n s  o r  c h a n g e s  sh a ll n o t  b e  p u t  in to  e ffe c t u n til 
a f te r  a p p ro v a l b y  th e  U n io n  a n d  its  m em b ers .
A ll em p lo y ee s  m u s t re ce iv e  n o t less th a n  o n e  d a y  off re g u la r ly  sc h e d u le d  in  e a c h  c a le n d a r  w e e k , e x c e p t in  th e  
case  o f a n  e m e rg e n c y . E m p lo y ee s  m u s t b e  a s s ig n e d  re g u la r  s ch ed u led  sh if ts . L u n c h  p e r io d  o f n o t  m o re  th a n  o n e  
h o u r  sh a ll b e  a llo w ed  a f te r  e m p lo y ee s  h a v e  w o rk e d  m o re  th a n  3 %  h o u rs  a n d  b e fo re  5 h o u rs  h av e  e lap se d  o n  ea ch  
sh ift. W h e n e v e r  e m p lo y e r  does n o t h a v e  re g u la r  a s s ig n e d  lu n c h  p e r io d , o r  re q u ire s  em p lo y ee s  to  re m a in  a t  s ta tio n , 
su c h  em p lo y ee s  sh a ll re ce iv e  n o t  less th a n  tw e n ty  ( 2 0 )  m in u te s  b re a k  d u r in g  w o rk  sch ed u le .
ARTICLE VIII
S ec tio n  1. W A IV E R  O F  L IA B IL IT Y  ( a )  It is a g re e d  a n d  u n d e rs to o d  th a t  th e  U n io n  sh a ll h av e  n o  fin an c ia l 
liab ility  fo r  u n a u th o r iz e d  a c ts  o f its  m e m b e rs  o r  a g e n ts  'w h ic h  th e  U n io n  c a n n o t c o n tro l. It is a g re e d , h o w e v e r, th a t  
in  th e  e v e n t of a n y  su c h  u n a u th o r iz e d  a c tio n , th e  U n io n  u p o n  re ce iv in g  n o tic e  th e re o f , sh a ll u rg e  its m em b ers  to  r e ­
tu rn  to  w o rk , if th e re  sh o u ld  b e  a  w o rk  s to p p a g e , a n d  ju s t  as  so o n  as p ra c tic a b le  a d d re s s  a  le t te r  to  th e  em p lo y e r 
n o tify in g  h im  th a t  th e  a c tio n  of th e  U n io n  m e m b e rs  o r  a g e n ts  is  u n a u th o r iz e d . T h e  e m p lo y e r  sh a ll b e  p riv ileg ed  to  
d isc ip lin e  em p lo y ee s  re sp o n s ib le  fo r  su c h  u n a u th o r iz e d  a c tiv i tie s  w ith o u t v io la tio n  o f th e  te rm s  o f th is  a g re e m e n t.
( b )  In o rd e r  th a t  th e  E m p lo y e r  m a y  b e  a p p r is e d  o f th e  o ffice rs  o f th e  U n io n  e m p o w e re d  to  a u th o r iz e  s trik e s , 
w o rk  s to p p a g e s , o r  a c tio n s  w h ich  w ill in te r fe re  w ith  th e  a c tiv i tie s  o f em p lo y ee s  u n d e r  th is  c o n tra c t , it is u n d e rs to o d  an d  
a g re e d  th a t  o n ly  th e  B usiness R e p re se n ta tiv e s  o f th e  U n io n  h a v e  th e  p o w e r o r  a u th o r i ty  to  a u th o r iz e  a n y  su c h  ac tio n s , 
o r  to  give th e  o rd e rs  o r  d ire c tio n s  to  c a r r y  o u t  su c h  ac tio n s .
S ec . 2 . L E G A L IT Y  It is th e  in te n tio n  o f th e  p a r t ie s  h e re to  to  c o m p ly  w ith  a ll a p p lic a b le  p ro v is io n s  o f th e  
S ta te  a n d  F e d e ra l law s, a n d  th e y  b e liev e  th a t  e a c h  a n d  e v e ry  p a r t  of th is  a g re e m e n t is law fu l. A ll p ro v is io n s  of th is  
a g re e m e n t sh a ll b e  co m p lie d  w ith . H o w e v e r, if a n y  p ro v is io n  o f th e  a g re e m e n t, o r  th e  a p p lic a t io n  th e re o f  to  a n y  p e rs o n  
o r  c irc u m s ta n c e , a r e  fo u n d  to  be in v a lid  b y  fina l ju d gm en t, of a  C o u r t  o f c o m p e te n t ju r isd ic tio n , e i th e r  th e  em p lo y er 
o r th e  U n io n  m ay  re q u ir e  re n e g o tia t io n  of su c h  in v a lid  p ro v is io n s  fo r  th e  p u rp o s e  of a d e q u a te  re p la c e m e n t th e re o f . 
In  th e  e v e n t a g re e m e n t c a n n o t be re a c h e d  in  su c h  n e g o tia t io n s , th e  p a r t ie s  re se rv e  th e  r ig h t to  le g a l re c o u rs e ; o r , in  
su c h  ev e n t, e i th e r  p a r ty  m ay  d e c la re  th e  e n ti re  a g re e m e n t a t  a n  en d .
S ec . 3. D U R A T IO N  O F  A G R E E M E N T  T h is  a g re e m e n t sh a ll b ec o m e  e ffec tiv e  as o f N o v e m b e r 1, 1 95 8 , a n d  sha ll 
c o n tin u e  in  fu ll fo rc e  a n d  e ffec t th ro u g h  O c to b e r  3 1 , 1 96 3 , p ro v id e d , h o w e v e r, th a t  it m a y  b e  re o p e n e d  o n  A u g u s t  3 1 , 
1961 fo r  th e  p u rp o s e  of n e g o tia t in g  A r tic le s  III, IV  a n d  V I, a n d  fo r  fu r th e r  p e r io d s  of o n e  y e a r  th e re a f te r .
In  th e  ev e n t o f a d e c la ra tio n  b y  th e  P re s id e n t o f th e  U n ite d  S ta te s  o f a  N a tio n a l E m e rg e n c y  in v o lv in g  w a r , o r  th e  
m o b iliz a tio n  o f th e  a rm e d  fo rc es  o f th is  c o u n try , w h ich  c a u se s  th e  e c o n o m y  o f th is  c o u n try  to  be s u b s ta n tia lly  affec ted , 
th e n  e i th e r  p a r ty  to  th is  c o n tr a c t  m a y  re o p e n  th e  c o n tr a c t  fo r  th e  p u rp o s e  o f n e g o tia t io n  o f w ag e  sca le s  o n ly , u p o n  
th ir ty  d a y s ’ n o tic e  to  th e  o th e r  p a r ty .
N am e o f C o m p a n y
By.................
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